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Employee organizations which have been properly acknowledged by the
Board of Trustees shall have the right to represent their members on all
matters not covered by Section 3543.2 of the Government Code. In the event
an employee organization is recognized or certified as the exclusive
representative, it shall have the additional right to meet and negotiate on all
matters within scope and on behalf of all employees in the unit for which it is
the exclusive bargaining agent.

The Superintendent/President, as the chief executive officer of the Board,
and/or any designee(s), shall represent the Board in all relations other than
“meet and negotiate” matters, with officially acknowledged employee
organizations, unless otherwise directed by action of the Board.

Use of District facilities such as specific bulletin boards, and mailboxes is
limited to items clearly designating the name of the employee organization
authorizing the distribution of the information. Employee organizations shall
not use District postage stamps or the District postage machine.

Employees shall not absent themselves from scheduled work activities to
attend organization meetings.
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