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Lizette Perez

From: Lizette Perez
Sent: Tuesday, November 24, 2020 4:53 PM
Cc: Cynthia Nunez
Subject: SAVE THE DATE 12/4/2020 - TRAINING: Eliminating Implicit Bias and Supporting an Inclusive Hiring 

Process

Importance: High

- Sent on behalf of Cynthia Nuñez - 

 
In an effort to increase training for selection committee members and to support a culture of inclusion at Rio 
Hondo College, the District will be hosting a Zoom training focused on eliminating implicit bias and supporting 

an inclusive hiring process. The training will be presented by Meredith Brown, Attorney/Partner, from 
Atkinson, Andelson, Loya, Ruud & Romo (AALRR). Participation is highly encouraged. 

 
The training will include a discussion on the topics of cultural competency, implicit bias, how to avoid bias in 

the hiring process, and how to recognize and address micro-aggressions. The training includes research 
materials from studies on biases and micro-aggressions to help participants understand the nature and impact 

of these factors and how they affect the hiring process. The training also includes an overview of the Equal 
Employment Opportunity guidelines and how they support an inclusive hiring process. 

 
Save the Date – Friday, December 4, 2020 

 
Date: Friday, December 4, 2020 

Time: 9:00 – 10:00 am (one hour) 
Zoom Information to Follow 

 
 
 
 
Best regards,  
Lizette V. Perez  
Sr. Administrative Assistant, Human Resources 

  

 
Rio Hondo College 
3600 Workman Mill Road, Whittier, CA 90601 
(562) 463-5151  | lperez@riohondo.edu   
www.riohondo.edu 



1

Lizette Perez

From: Lizette Perez
Sent: Tuesday, February 11, 2020 5:05 PM
To: Shawn Smith; Arturo Reyes
Cc: Cynthia Nunez; Renee Gallegos
Subject: Center for Urban Education (CUE) Training Memo
Attachments: HR Memo_02.11.2020.pdf

This memo is being sent on behalf of Shawn Smith: 
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Lizette V. Perez 
Sr. Administrative Assistant, Human Resources 

 

 
Rio Hondo College 
3600 Workman Mill Road, Whittier, CA 90601 
(562) 908-3405  | lperez@riohondo.edu   
www.riohondo.edu 

   
This e-mail is covered by the Electronic Communications Privacy Act, 18 U.S.C. 2510-2521. It contains information from Rio Hondo College which may be privileged, confidential 
and exempt from disclosure under applicable law. Dissemination of this e-mail and/or any attachments by anyone other than the addressee or the addressee's agent is strictly 
prohibited. If this electronic transmission is received in error, please notify the Human Resources at (562) 908-3405.  Thank you. 
 
Rio Hondo Community College District complies with all federal, state rules, regulations and does not discriminate on the 
basis of national origin, religion, age, gender, gender identity, gender expression, race, ethnicity, color, medical condition, 
genetic information, ancestry, sexual orientation, marital status, physical or mental disability, military and veterans status, 
or because he/she is perceived to have one or more of the foregoing characteristics, or based on association with a 
person or group with one or more of these actual or perceived characteristics, in any program or activity.  Inquiries 
regarding compliance and/or grievance procedures may be directed to Shawn Smith, MBA, Executive Director, Human 
Resources, Administration Building, 1st Floor, Room A-113, (562) 908-3405.  Rio Hondo Community College District is an 
Equal Opportunity Employer. 
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