
RANGE POSITION STEP 1 STEP 2 STEP 3

2
Accompanist (Professional 

Musician)****
$28.00 $32.00 $36.00

22 Applied Music Tutor**** $55.00 $65.00 $75.00 $85.00

1 Assistant Training Specialist $17.81 $ 18.31  $18.81 

12 Business Advisor I $28.00

13 Business Advisor II $35.00

14 Business Advisor III $41.00

7 Community Services $17.81 $ 18.31  $18.81 

6
Debate Coach/Forensics 

(PERS)
$25.00

7
Debate Coach/Forensics 

(STRS)
$25.00

21 Driver $23.00

4
KDA Coaching Specialist   

(PERS)
$17.81

6
KDA Coaching Specialist   

(STRS)
$17.81

19 Lifeguards $17.81

11 Model* $30.00 $31.00 $32.00

20 Noncredit Tutor II *** $19.00 $20.00 $21.00

17 Recruit Training Officer $40.00 $41.00 $42.00

5 Student Success Coach I $17.81

3 Student Success Coach II $23.00

1 Students $17.81

8
Technical Stage Manager 

(Community Services)
$17.81 $ 18.31  $18.81 

9 Tutor II $19.00 $20.00 $21.00

AP 7130 SALARY SCHEDULE

EFFECTIVE: 07/01/2025

Minimum Wage Increase to $17.81

Advancement to the next step will be granted after the completion of the following hours: 500 hours at step 1 and 1,300 hours at Step 2. An 

additional $1.00 per hour will be paid to employees after the completion of 3,500 hours in paid status.

BOARD APPROVED: 06/18/2025



Interpreter  I Interpreter II Interpreter III

15
Educational Sign Language 

Interpreter I - III
$39.00 $47.25 $56.00

STEP 1 STEP 2

3 Foster Care** $35.08 $36.37

2 Guest Lecturer** $28.76 $30.00

1 Physician (E.C. 87448) $70.00

** For guest 

lecturers, 

advancemen

STEP 1

No Degree

STEP 2

Bachelor’s

STEP 3

Master’s

STEP 4

Doctorate

7 CDCP Noncredit Lecturer $68.00 $70.00 $72.00 n/a

4 Noncredit Lecturer $49.00 $52.00 $54.00 n/a

16 Supervisor  (PERS) $17.81 $18.70 $19.64 $20.62

5 Supervisor  (STRS) $17.81 $18.70 $19.64 $20.62

*Step placement will be based on experience/certification and/or recruitment difficulties.

** For guest lecturers, advancement to Step 2 is based upon completion of 1,211 assigned work hours

*** Step placement will be as follows: STEP 1: High School graduate and currently enrolled in a community college or university as a student; STEP 

2: Have completed 6 units of college in the course tutoring for with a “B” or better; STEP 3: Have completed 10 units of college units in the course 

tutoring for with a “B” or better.

**** Step placement will be as follows: STEP 1: Associate’s Degree; STEP 2: Bachelor’s Degree; STEP 3: Master’s Degree,

STEP 4: Doctoral Degree.

***** Step placement will be as follows: STEP 1: Bachelor’s Degree or below; STEP 2: Master’s Degree, STEP 3: Doctoral

Degree

Non-Represented Employees: These rates are applicable to those who teach Community Service Classes and non-credit classes. It also applies to 

other hourly certificated, noncertificated and Foster Care.

Substitute Employees: Hourly rate of pay for substitute employees shall be entry level salary (step 1). Former employees rehired on a temporary 

basis, within a two-year period of their last date of service in the District, shall be placed at their last paid salary step within the range of the 

temporary position (excludes longevity and stipends).


